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CHAPTER I 



SEE PROBLEM MB BEBIHITIOES OP SEEMS USED 

She great expansion of business and industry has 
brought with it countless positions requiring qualified 
personnel o The demand for people who are tx'ained in 
specif lo occupational jobs has never been greater® Today* 
more than ever before * occupations are becoming more 
specialized and diversified within an industry's requiring 
numerous people with varied shills tm$ abilities® Many of 
the young people who are attempting to fill these positions* 
however* are unskilled and unprepared to perform satisfacto- 
rily in a number of these work situations e They have not 
been sufficiently trained to enable them to obtain and hold 
some of the .jobs that are available « 

With the junior colleges working under the severe 
handicaps of insufficient funds and manpower* and inadequate 
facilities* it has been impossible for the teachers to equip 
students with sufficient knowledge and experiences to meet 
many of the community needs* With an increasing number of 
young people going into the labor market and concomitant 
increases in the scope* diversity and complexity of business 
and industry* new methods are needed whereby ’she junior 
colleges can make student learning experiences more com- 
mensurate and compatible with the needs of business and 
industry o 



Innovation© in both curricula and teaching method** 
olog j have become near requisites in the junior colleges 
in order fox* them to meet; educational objectives* The 
exercise of creativity in developing new ways in which 
learning experiences of the students can be optimised 
appears to be increasing* 

An innovation in the junior college curricula which 
has been growing in both scope and application in recent 
years is cooperative work experience education programs* 

As a means of better satisfying the needs of the community 
and of the student 9 a number of the junior* colleges have 
instituted a variety of these cooperative programs * 

The basic concept of the programs is to fill a need 
of the community for various types of workers by providing 
better trained people through the integration of students* 
classroom activities with the real work situation* Barlow 
reported: 

Experience has shown that a program which combine© 
actual job experience with related school instruction 
can capture additional values for the student and can 
facilitate his transfer from student life to occu- 
pational life* Work experience education is based 
upon the principle that more value is to be found in 
the combination of school and job instruction than is 
to be had from in-school instruction alone* 4 * 

Because there is a community need for people who 
are trained in many fields and because many of the students 

mrnimmm mtmm m*m *mi M— tta t mm mint 

^Kelvin L* Barlow, A Survey of Junior College Work 
Experience Education Programs, 1962-63, (Los Angeles, Div* 
of Vocational Education, University of California at Los 
Angeles, 1963), p« 1» 
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who have participated in such programs and later proved to 
he successful in their .fields* such cooperative programs 
have been viewed with new interest especially in the 
southern California area* Bo 0« Kramer* chief of the 
Bureau of Industrial Education in the State of California* . ' 
stated that there is renewed interest in work experience * 
programs particularly in the Junior colleges in California* 2 ! 

I, THE PBOBLEK 

Statement of the Problem * The primary purpose of 
this study was to (1) determine the scope of cooperative 
work experience programs in the southern California region 
today and (2) to evaluate the effectiveness of the programs* 

It was also the purpose of this study to classify those 
students who have transferred from Junior colleges to the 
Industrial Technology program at California State College* 

Bong Beach* and to determine if there was a relationship 
between the up per division grades of the transfer students* 
who had had work experiences prior to entering the Industrial 
Technology program, and those who had not had work experiences* 

Importance of the Study * Bapid changes in technology 
during recent years have set a challenging pace for the 
Junior colleges* Technological advancements in business 
and industry have resulted in countless positions requiring 

2 Ibid. p, ill 



personnel who are trained in specific occupational fields* 
It has been difficult fop industrial leaders to fill many 
of these positions because of the lack of suitably trained 
personnel o 

One of the goals of the junior colleges is to supply 
such personnel to business and industry* SJheir ability to 
maintain programs that will support this goal is vitally 
important. Many occupational programs hare required ex- 
tensive equipment, materials and instructional staff t some 
of which have been beyond the financial and physical 
capabilities o^. the institutions* As a consequence, an 
"education gap 11 appears to have developed between the 
effectiveness by which the junior colleges can supply 
this labor force and the on— going demands of Industry 
for such personnel* 



In a “practical” attempt to prepare students for 
some of the occupational positions many of the junior 
colleges have instituted cooperative work experience 
education programs* It is important, therefore, to 
determine the scope of these programs and the degree 
to which they are satisfying the needs of the student 
and the community* 
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XI o BEFINIIIONS OF Tmm USED 

f fhe miter discovered very soon that the berms 
Cooperative Education, Cooperative Work Experience Education 
and Cooperative Work Study Education are often used inter- 
changeably in authoritative sources » Also, there appears 
to be differences of opinion about these tex*mB among the 
coordinators who are directly engaged in these cooperative 
activities© Borne of the definitions and explanations of 
these terms follow© 



SBBBMEBMJ® Mnoation© Cooperative education was 
defined by Wilson and Lyons in the following ways 

The cooperative plan of education is defined as 
that educational plan which integrates classroom 
experience and practical work experiences in 
industrial * business* government* or service-type 
work situations » r fhe work experience constitutes 
a regular and essential element in the educative 
process and some minimum amount of work ' experience 
(at least two different periods of work* totaling 
at least 16 weeks) and minimum standards of per- 
formance are included in the requirements of the 
institution for a degree© In addition there must 
be a liaison between administration of the insti- 
tution and the employing firm© The essential 
criteria are that work experience be considered 
an integral part of the educational process, and 
that the institution take a definite responsibility 
for this integration©* 

® he MSMsaaSE °£ MB£ 3M gn gave the following 
definition of cooperative education© 

A program that provides for alternation of study 
in school with a job in industry or business, the 
two experiences being so planned and supervised 



^Edward H 0 Lyons and James V© Wilson, Wor k Study 
Colle ge Pr ograms (New Yorks Harper and Brothers Inc*, 

T95TTT p* 6-7 
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cooperatively by the school and the employer that 
each contributes definitely to the student 8 a devel- 
opment in his chosen occupation | work periods and 
school attendance may he on alternate half days, 
weeks or other periods of time 0 ^ 



Work Experience Education® According to the 

*m*xm !** * »s& m&wv* oi m* mr * *a»m+** m i ^ r 

Dictionary of Education work experience education is 

defined as n employment undertaken as part of the aw 

meats of a school course, designed to provide planned 

experiences in the : chosen occupation which are supervised 

5 

by a school teacher or coordinator and the employer® 51 ^ 

Listed In the Handbook on Work Experience Education 



were several criteria which according to the author must 
be satisfied in order to have a "true” work experience 



program® According to this source, true work experience 
education results only when 2 

it encompasses a systematic plan whereby 
yotmg people^ while still in school, gain realistic 
employment experience through part-time work per- 
formed under all of the following conditions s 

I® The school adopts a specific plan of operation 
based on a written outline that shows the 
respective roles of the school, the student, 
and the employer® 

2o The school assigns qualified personnel to 
direct the program and to coordinate student 
yobs with school learnings® 

3o The school makes certain that work done by 

students is of a useful worthwhile nature 9 and 
that federal, state, and local laws and regu- 
lations are followed* 



^Carter V„ GoocL (ed„) Dictionary of Education . 
(New York; HeGraw Hill Book Co. Inc. 1967V p. 66: 

5 IMi M p„ 502 

















4* ‘Uhe school g with the help of the employer* 
evaluates work done by students? awards 
credit for work successfully accomplished* 
ana enters pertinent facts concerning the 
student * b work on his permanent record 0 § 



S^MSSiS MlteiftratiTe Code classifies 
cooperative work experience programs in three categories 0 



lo ~ && which the maximum of 16 units 

couxd he earned and in which work on the gob 
must be related to a class taken concurrently 
at the junior college e 



2o - ia which the maximum of 6 units could 

be earned and in which the work on the dob need 
not be related to the classroom subject a * 



3° 



- in which the maximum of 3 units 
could be earned and in which the students 
explore several fields of work which may or,-, 
may not be related to classroom activities 0 ” 



According to the Handbook on Work 
.Ife^tion^ the coordinator is the school 
employee who has the overall responsibility for the ad— 
ministration and coordination of the work experience 
education program and to whom the student in such a 
program is at all times responsible* 8 






, ®S£5%22fc SS HSS* Experience Education . , "A Guide 

to ish& * OpgaSxsa^i on a£c£ Oj^e ra t i on ojf Wopk ^ 3 qpe 3 ?ieiiC 6 
Education Programs". (Sacramento: California State 
Department of Education, 1965), p, 2. 



Section 



<7 

Administrative Code , Title 3 % Educatioi 



op e cite, p 0 26, 



Ivins and Bunge defined the coordinator function 

in the following ways 

A coordinator 1 b om who is in direct charge of 
a cooperative work experience program* He plans $ 
organizes % administers* regulates* and carries on 
the program* He combines formal school teaching 
with actual job experiences and training on a job* 
and correlates theory with practice *9 

Coordinator^eacher . According to Ivins and Rungs 

A coordinate or~t e aoher will perform the same duties 
and have the same responsibilities as the coordinator 
and in addition will teach the related and vocational 
classes in which the cooperative work experience 
students are enrolled* A coordinator may not have 
classroom teaching to dOo-wsThese two terms often 
are used interchangeably o XU 



^Wilson H* Ivins and William B* Runge, Work 
Experience in High School * (New York: The Ronald Press* 
I95i>* Po i5So 



OBA&sm 11 
REYim oi f 

AlW PUKCa?IOirS 01 VQQFBRAriYE VORK, 



Cooperative Education Programs of om 
form or another hare been in existence throughout most of 
{>he «Gs»h Century* Br«. Herman Schneider Implemented a plan 
in ...90S which combined engineering education with part- 
tiire shop and factory workJ"^ 

Later In 1921 the Antioch plan of alternate periods 
of work and study was used with success* Arthur Morgan as 
president of Antioch College during the early 1920* s insti- 
tuted a number of work experience programs in cooperation 
vltb small industries in the area* In order to obtain 
either the AB or the BS degrees » the student had to spend 
five years in school 9 of which 120 weeks were devoted to 
£ lass work and 90 to work in a factory© ^ 

A number of other colleges soon implemented similar 
programs - Fetm College in 192J* Bennington College in 
193^s and Bard College in X93^<» 9?hey differed from the 
Antioen plan primarily in the degree of emphasis upon 
related elements of vocational and liberal arts preparation, 
and the degree of formal coordination of the work study 
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Ibid e, no* 57-38* 
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During World War XX shortages o f manpower contrite-™ 
uted toward widespread interest in Cooperative education 
programs across the country* Because the war effort in- 
creased the need for many more types of work activities* 
the importance of work study programs waa emphasized* and 
more cooperative programs ware inaugurated* 

Subsequent to World War XX, federal legislation 
was passed which included provisions for "cooperative” 
education programs « The George Barden Art of 1946 * the 
Vocation Educational Act of 1963 and more recently* the 
Vocation Education Act of 1968 all have spurred greater 
interest in Work-Study Programs in the junior colleges* 
Professional organisations have also aroused 
attention to cooperative education in th* United States* 

The National Commission; for Cooperative ; Education in Higher 
Education was established to encourage new programs and to 
strengthen existing programs in work experience education* 14 
Also* the American Association of Junior Colleges established 
a Work Experience Education Advisory Committee composed of 
representatives from education* government* industry and 
research to examine the place of work-study education in 
the junior* college* 1 ** 

In 1963 a survey was conducted on work experience 
education programs of junior colleges in the state of 






14 

B* Lamar Johnson ^ Islands of In\ lovati ons 
Expanding , (Chapter IV* GalTeyProoIT T$WJ« 
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Ibid, 



11 

California# Shirt y-three programs distributed among 18 
different junior colleges ware studied© She junior 
colleges in the southern California region that were 
identified in the study as having such programs were as 
follows ; 

Ventura Junior College - Ventura* California 
Pasadena Junior College - Pasadena y California 
• Cerritos Junior College * ~ Norwalk $ California 

Orange Coast Junior College ~ Costa Hesa, California 
Chaffey Junior College •*** Alta Lama* California 
Riverside City College - Riverside, California 
Santa Ana College Santa Ana, California, 

San Bernardino City College - San Bernardino , 
California^ 

Numerous additional junior colleges * technical 
institutes and secondary schools alike have implemented 
cooperative programs since the 196$ study was made© 

Ed Thomas * coordinator of work experience educational 
programs in Los Angeles County* stated that there were 
over 17*000 students in Bos Angeles County alone partial- . 
pating in such cooperative programs in 1967 » He added 
that an increasing number of these programs are being 

; . i n 

instituted in the southern California region© - '' 

Benefits of Work Experience Programs # It has been 
the contention of educators that experiences which are 
closely aligned with the actual working conditions are 
of greatest value to the student preparing for gainful 

employment®. The Handbook on Vork Experience Education 



^Barlow© op© c±t« t p* viii* 

"■^Interview* Edward Thomas* Coordinator, Los 
Angeles County Schools, Feb© 15* 1969** 



listed the following specific areas in wliich students 
benefit from such programs* 

1* Learning to assume responsibility 

2o Gaining taowle&ge end attitudes necessary 
for successful {fob performance 

3* Acquiring good work habits 

4* Learning how to get along with fellow workers 
and employers 

5o Augmenting the financial resources of the 
students and assisting them to remain in 
school 

6* Developing an appreciation and understanding 
of the relations between formal education and 
job success 

7 • Broadening their understanding of the occu- 
pational world and of working conditions in 
the world of work 

8o Giving students who must work a feeling that 
their {jobs have added importance 18 

Xn an interview with Wayne Hart of Long Beach Oity 
College* he pointed out four ways in which he believes the 
students benefit from the cooperative type programs* They 
are as follows s 

1* They help the student to understand what 
business and industry is all about. 

Za They tend to help the student mature emotionally 

3* They help the student to identify a suitable 
occupation* 

4 d They have the effect of motivating the student 
toward higher educational objectives ^33 

Cooperative education helps markedly to orient 
college students to the world of work* According to 
Wilson* James and Lyons* cooperative education programs 
furnishes students with opportunities for exploring their 
own abilities in connection with real jobs and to find a 



18 

Handbook, o£ 0 olt.. p 0 5o 

IQ 

^Interview , Wayne Hart, Coordinator, Lone Beach 
City College, Feb. 11, 1969. 
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direct means of gaining vocational information and vo- 
cational guidance not only in the occupation in which, they* 
are employed hut in a number of related fields as well <, 20 
The students also have the chance to test their aptitude 

PI 

more fully than is normally possible on the college campus « 

By coordinating work experience vrifeh the campus 
education program, theory and practice are more closely 
related and students find greater meaning in their studies * 

In a national survey of work study education* Ralph W© Tyler 



found that cooperative activities of work and study increases 
student motivation* He reported that %s students see con- 



nections between the ‘jobs they hold and the things they are 



learning on campus* greater interest in academic work 

Op 

develops*” Tyler pointed out also that cooperative edu- 
cation helps to orient the student toward the world of work* 

He stated that w for many students, cooperative work experi- 



ence contributes to a greater dependence upon their own 
judgements and a corresponding development* of maturity’!^ 

Leonard Bionisio* Coordinator* Pasadena Junior College, 

explained two benefits which he believes students derive from 



^Wilson* op * cit ** pp* 31-32o 

2 1 Xtold o 

oo 

Henry f« Tyler* Report of the Study of Work Experi- 
ence Programs in California High Schools and Junior Colleges* 
Bulletin of the California State Departme nt q £ Education o 
T oirm, So T ?, July 1956 '(Sacramento: California State 
Printing Office), p* 46* 

23 Ibld, 
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Work Experience Education Programs? 

1 0 They provide a means whereby the student can 
go from an educational institution directly 
to an occupation of his choice without the 
trauma that is often associated with the trial 
and error search for a 3 oho 

2o They provide financial assistance to the 
student while he is learning* *‘4 

William Long, a participating student in an auto- 
mechanics work experience program at Long Beach City 
College, stated he believed the greatest benefit of the 
program to him, personally, was that it provided him with 
sufficient money that he could "attend school and keep his 
bills paid w o^ The Handbook on Work Experience Education 

** m < K¥ ww im mffMm&wmm* >» 9**n p»q mm* em 

also listed benefits that the school, the employer, and the 



community receive from cooperative work experience programs 0 
Benefits to the school * for the school* work ex- 

mm*i"* *mim* » n w a wwwp w w m— c*w w whc— **m n mt mm v 

perience education — - 

lo Provides an opportunity fox the school to 
relate academic training to job requirements* 

2o Utilizes many coicmunity facilities and 
resources for training purposes, thus making it 
possible for the school to provide training in 
fields that the school program could otherwise 
not serve* 

5* Increases the school 0 s ability to hold 
students in school for a longer period of time* 

4o Provides assistance in occupational guidance 0 
5* Enables the school to keep abreast with dev- 
elopments in the business and industrial world* 

6o Provides a direct avenue through which the 
school can meet community needs * 

7« Develops good school-community relations* 

8* Acquaints employers with the work that 
young people trained in the schools can perform* 



?4 

Meeting of Coordinators of Junior Colleges of 
Southern California* Pasadena City College , Pasadena, 
California, Feb* 5, 1969 © 

^Interview, William Long, student. Cooperative 
Work Experience class. Long Beach City College, Long 
Beach, California, Feb* 11, 1969<> 
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Benefits to ttoe employer , Bor the .employer, work 
experience education--- 

Xo Provides the employer with carefully selected, 
part-time help who may “become permanent at a later 
date* 

2* Provides an opportunity for the employer to 
train possible future employees by use of the 
methods that he has found to be most satisfactory 
for his operation* 

Jo Provides the employer with employees who 
are receiving additional training through related 
instruction at school « 

4* Serves as a training program for prospective 
employees of small businesses or industries that 
are unable to conduct extensive training programs 
within their own establishments* 

5* Reduces turnover because the employees have 
become adjusted to the Job before they accept full** 
time employment* 

Benefi ts to the community * Bor the community* work 
experience education--*- 

1* Provides the community with an increased 
source of well trained workers* 

2* Provides the community with a labor force 
that is more thoroughly trained than graduates who 
have not had work experience education and hence 
works more efficiently* 

5* increases cooperation between the community 
and the school* 

4« Increases the possibility that young people 
will remain in the community after graduation* since 
they #i XX already have found a piece in community 

lifeo^v 

Responsibilities of the School* 

i i. r w » H <WE MMj iWPW . i w K Hi i wi n — 

Advisory Committees « 



Advisory committees may be organized for any 
purpose which supports the educational programs 
of the college *■ but they are most widely rsed 
in connection with technical and vocational 
programs* Borne colleges have general advisory 
committees or councils which meet with the 
college administration regularly to discuss 
problems pertinent to the community and the 
college and to make recommendations to the 
board of control and the president for the 
improvement or revision of the educational 
services* 2 ? 



^Handbook* op P clt o * pp« 4-5* 

^Blocker, Clyde £ M et al* , The Two -Year College Q 
a So cial Synthesis * (New York; Prentice Hall* Inc T * 1965; , 



o . 
ERIC 
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Barlow reported that Advisory Committees are 

; 

important to the success of cooperative education programs* 
An advisory committee which includes employer and employee 
representatives * school personnel* and interested persons 
from the community in which the work experience program is 
to operate is .ve^?y - helpful not only in providing counsel 



and guidance to the program* hut in establishing accept v 

28 . 



t. 

r 'f 



v si«. > 



’ ■ • 

X.'-v 

•• 

ance and support of the program as well*“ ’ ■ 

Of the 33 programs studied in X963< ? ?0% of the 18 
junior colleges had advisory committees and the. average 
membership was IX* The study indicated that almost all 

, : ■ v< * . • . -n 

, : v 

of the more successful cases* the coordinator* department 
chairman* dean of instruction* dean of vocational education* 
director of placement and members of the curriculum committee 
were involved in the selection* endorsement or approval ; ; 
the advisory committee members M Xt is extremely important; . : 

v * ■* , 

that members of ah advisory committee be Individuals who J' 
have an understanding of and interest in the total edu- 
national program of the community” * according to the Hand- r.^.:^ 
book on Work Experience • Mueationo 

The appointment period for the advisory committee 
member may vary some with the school «> The 1963 survey in- 
dicated that one year appointments were the most popular 
because it added flexibility to the committee in that 






■m 



* ■ > ■ 
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Barlow* op* cit« * P* 17® 
2 9 Ibld . . pp. X?-18, 
^Handbook , og, clt . , p. 20 < 
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active members may be retained and members who are unin- 
terested or inactive may not be reappointed at the end of 

the year®^ ffha Handbook on Work Experience Education 
stated that "the customary term of service is three years 
with one-third of the members terminating their service 
each year"* *• 

Specifically* advisory committees aid cooperative 

work experience programs 3# several wa ys* They help tot 

.. 1* Publicise the entire program in the community* 

2* Maintain good community relations * < 

3? Make community surveys * 
r 4«v Locate training stations* 

. 5« . Bet up standards for the selection of students 

and work stations « / 

; . 6* Obtain classroom equipment and materials* : • 

7° Establish standard practices for the employment 
. of students «?•. '• 

8® Solve specific problems in conjunction with 
■ the employer* 

9 p Act as a guide in problems concerning wages 

and hours* • 

10® Determine a course of action ©n general problems 

.that' .arise® ' 

il. Make recommendations concerning courses of 
related instruction* 

12® Continually evaluate the entire program® 

13® Provide information concerning areas in which 
employment opportunities are expected to open 
’ / up or fall- off* 

14® Act as a sounding board for new ideas* 

15? Arrange special events f such as student- 
employer banquets**^ 

A clear statement of the functions and limitations 
of an advisory committee on work experience education 
should be set forth in the plan of operation for the 
program* "Of greatest importance is the understanding 



^Barlow* op* clt*« p* 19* 
handbook 9 loc= cib „ 



53 Ibid.. ®i>. 20-21 „ 
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that the committee Is only advisory in character, and that 
its advice is to the hoard of trustees, to accept or reject 
It has no administrative or policy forming power* The good 
committee will make suggestions on policy and procedure, 

but the authority rests with the policy-making body of the 
i college” 





S£g£§3hator« It has been said facetiously that 
a coordinator is f, a fellow who teaches a couple of classes 



and then goes downtown to drink coffee with his business- V 
man cronies”* Unfortunately^ some administrators and 



^teachers oft On do not realize the full range of respond- 
! • bilities that a teacher-coordinator has* They fail to 
; appreciate the fact he is a teacher, a public relations 
l man * * counselor, a successful employee who knows a trade, 

an administrator and an evaluator all integrated into one 
function"*^ 



Work experience education consists of two major 
parts | the school program and the on-the-job program* The 
function of coordination is the development and maintenance 
of appropriate relationships between these two major parts* 
Henry T* Tyler identified this relationship as follows s 
The school must take effective means to assure that the 
experiences gained by work experience education students 



34 



Ibid* 



xc 

4*^ Halph 3B« Mason, Cooperative 

Expe rience , ( B a nv fl le, 

IHinois. The InteratatFTrixibers Publishers , 1965} , 



19 



through their employment will be coordinated with learnings 
in the school itself" 0 56 

The coordinator of any work experience education 
program must perform in a wide variety of functions in 
order to assure success of a program* If he assumes hie 
duties with a. program that has been in operation for some 
time, his duties probably will begin with finding and 
approving work stations » Other general duties include 
drawing up a training agreement, working with the student 
and the employer on the job and in school conferences and 
related instruction classes and evaluating students work*^? 

There are a number of personal characteristics that 
the coordinator should possess in order for him to be 
successful in these roles* Host of the sources indicate 
that the success of the coordinator is measured primarily 
in terms of the degree to which the folloxriLng questions 
can be answered satisfactorily 9 

lo How much expert ence has he had as a wage earner 
in a business or industry and/or in owning and 
operating a business or industry? 

2* What is his educational background? 

3« What teaching experience has he had? 

4<> What affiliations and community contacts does 
he have and into what community activities do 
his avocations! interests take him? 

5o Does he appear to have the personality traits 
that would be necessary to get along success- 
fully with many types of peoples? 

6o Is he well known in the community? 

There does not appear to be any set criteria which 
are used to determine whether or not a potential coordinator 
is really qualified for a particular position* 

^%yler, on * cite, pp* 86-87* 

^Haines and Mason, op* cite, p 0 130 o 
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The Student * Xu the final analysis the success of 
a work experience education program must be measured in 
terms of how much the students are actually benefited* 

It is the responsibility of the school administration , the 
coordinators * teachers and counselors to see that the 
students are involved in a worthwhile program* 

One of the essential prerequisites for this success 
is the provision of suitable work stations* binding such 
work stations is usually the responsibility of the co- 
ordinator* In carrying out this assignment the coordinator 
must give consideration to the needs, interests and abilities 
of the student and must attempt to match the job and the 
student*^ 

The types of work stations will vary, depending upon 
the type of work experience education to be conducted* The 
scope of work station possibilities is usually determined 
either through community surveys, or by direct contact and 
solicitation of employers by the coordinator* In choosing 
the appropxdate work station for a particular student, the 
coordinator may find It necessary to visit several employers 
before he is able to make a suitable selection* 

The standards for selecting work stations are set 
forth in the California Administrative Code in which the 
following are listed s 

(a) The employer is in sympathy with the educational 
objective of providing work experience for the 
pupil* 

(b) The employer knows of the intent and purpose 
of the work experience education program* 

^®Ibid 0 



SSS 



SSmSSSSSiSSSA 



$ 



21 



(c) 



Cd) 

(•) 

<« 



00 



work station offers a reasonable proba- 
bility of continuous employment for the pupil 
during the work expex»ience period for which 
he is enrolled* 

The employer has adequate equipment 9 materials* 
and other facilities to provide an appropriate 
learning opportunity* 

Overall desirable working conditions prevail 
which will not endanger the health* safety $ 
welfare* or morals of the pupils* 

The employer will provide adequate supervision 
to insure a planned program of the pupil’s Job 
activities in order that the pupil may receive 
maximum educational benefit « 

She employer* as required by law* will provide 
adequate compensation insurance * 

The employer will maintain accurate records 
of the oimil * a attendance**? 



There are also additional factors that the coor- 



dinator should consider when he chooses a work station? 



1* 

2* 



4* 

5* 



8o 

9o 



Are wages comparable to wages paid for similar 
occupations in the community? 

Is the work station conveniently located with 
respect to the student* the school*. and the 
coordinator? 

What is the reputation of the employer within 
•the community? 

Boas the employer select his employees carefully? 
Will the Job provide a sufficient number of 
hours of profitable training? 

Will the Job provide training in all appropriate 
phases of the occupation rather than in routine 
activities only? 

Does the Job provide training in an occupational 
area in which a beginner would have a reasonable 
chance of finding full-time employment upon 
graduation* if he should so desire? 

Are the tasks to be performed on the Job within 
the range of the student 5 s ability but at the 
same time difficult enough to provide a challenge? 
Do local union regulations and practices affect 
work experience education students ? 4 * 0 
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California Admini strative Code, Section 11 5 « 26 



Selection of Work Stations 0 
40 

Handbook on Work Experience Education* op* cit 
pp 0 28-29 
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XiriBs and Bunge listed the following factors that 



should b© considered in selecting a work station* 

X* Employers interest in the training plan* 

2. Training facilities* 

5* An occupation suited to the cooperate plan of 
training* 

4* Opportunity for employment after training* 

5* Opportunity for advancement* 

6. Pay scale (prevailing rates should he estimated)* 

7* Regularity of part-time employment' - seasonal 
work not. tests 

8* Accessibility of the training agency to the 
school* . /t1 

9« Hazardous occupations* ^ 



Problems of 

UMK&*. «»wawxtt 




.:.£rogg«as» Tory little s.eems to have been written about 



difficulties that have been encountered in the operation 
of cooperative programs* Difficulties or limitations of . 



the programs that have been identified appear to differ 
from one institution to another with no one difficulty 
; being common to a number . of different colleges.* " 

The following difficulties have been reported by 
various college administrators^ coordinators * teachers $ 

* and students who have been involved in cooperative work 
experience education programs * 



Bo Lamar Johnson reported the following problems 

and difficulties which may be encountered in cooperative 

$ P 

work study programs* 



1« Coordinated college-employer supervision of 
student employment* At times students report that 
inadequate supervision is provided by the college 
and/or the employer* In particular* such super- 
vision is occasionally not coordinated* so that 
employers and college staff members give conflicting, 
advice* ‘ 






41 Ivina and. Euage, op„ eit., p. 205. 

42 ~ 

johnsen, op. oit., pp. 56^-57. 
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2 a Kelationship between college courses and 
employment experience* Student a at a number of 
colleges report that their course work is but 
slightly related to their work experience 0 

5* Conflicts ih scheduling work experience and 
college classes* Uhls problem is© of course© 
eliminated when the student at alternate periods 
studies full-time and then is employed full-time & 

4o Student overemphasis on financial remuneration 
in his employment « Students© it is reported* often 
wish to accept higher* paying employment which is in- 
directly related to their course work* rather than 
lower paying positions which are directly relevant 
to their educational goals 0 

5* Student placement* Upon occasion© even though 
students are placed in positions for which they are 
qualified and which are related to their educational 
and occupational goals© employers are not satisfied 
with their work* (This is seldom reported© however* . , 
high employer satisfaction appearing to be the rule*) ■ 5 
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CHAPTER III 



METHOD. OP PROCEDURE AND RESULTS OF THE SURVEY 



Current Cooperative Programs in the Junior Colleges ^ 
Telephone interviews were conducted with members o£ faculty * 
or administrators of the southern California junior colleges 
to determine if they have implemented or plan to implement 
some form of cooperative work experience program* The 
interviews revealed a sharp rise in hoth the number of 
junior colleges participating in such programs and the 
number of study categories offered by the respective 
colleges* Junior colleges which either have work exper- 
ience programs incorporated in their curricula* or have 
completed plans for introducing programs for the fall 
semester* 1970 are listed as follows: 

Los Angeles Trade Tech 
Los Angeles Harbor College 
Fullerton Junior . College 
Long Beach City College 
Cypress Junior College 
Los Angeles City College 
El C amino Junior College 
Cerritos Junior College 
Citrus Junior College 
East Los Angeles Junior College 
Los Angeles Valley College 
Golden West College 

Descriptions of the Programs <, Eight of the 
community colleges in Los Angeles and Orange counties we^e , 
selected and visited to investigate the work experience 
education programs offered at these institutions* The 
schools selected were: 
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Pasadena City College 
Los Ange3.es Pierce College 
Los Angeles Trade Tech 
East Los Angeles Junior College 
Los Angeles Talley College 
Orange Coast Junior Coll 
Golden West Junior OolX^h 
Long Beach City College 

Interviews were conducted with the various teacher- 
coordinators^ or administrative personnel of the afore- 
mentioned schools# Specific appointments could not be 
made in most Instances because of the time constraint# 

2i& 2£ii£&£* Pasadena City College haB 
had a rather extensive cooperative work experience program 
for several years* Their program not only encompasses 
distributive education but also technology fields# Their 
program allows up to a total of 12 credits with the students 
enrolling in 3 credits each semester* It is structured so 
that a variety of different skills are applicable so long 
as they are 5! aarketable f ^^ 

SSL College # An interview with 

Mr* Goodman revealed that they presently have a general 
*kypo program in merchandising* data processing* and 
accounting* The student is expected to have had at least 
one year successful work in a closely related field* The 
student then may register in a 2 unit course which combines 
work on the i|ob and classroom sessions in which the student 
reviews problem areas in class e Hr* Goodman stated that 

44 

. . ^kftfvie’W't George Juett* Chairman* Business De- 

partment; and Lawrence A. Johannsen* Chairman* Technology. 
Pasadena City College, Feb. 3, 1969* v w 
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the program has “been very beneficial to the disadvantaged 
students 



ho s Angeles Trade Tech 



«» 



An interview with 



Floyd lardella disclosed that? they have Just recently es- 
tablished one course area of cooperative work experience 



programs o toy are beginning their program with drafting 
which will he offered during the fall semester of 1970 * 
Mr. HardelXa has Just recently men assigned the post co- 
ordinator and is engaged in finding new work stations for 
more subject areas ^ 



Past Los 




Junior College* 



In an interview 



with E* Supri&no* it was found that they have a cooperative 



work study program in the area of highway construction with 
the State of California* He .stated that the program is 
designed so that the student works for a period of time 
with the State of California* then returns to school to 
take farther course worked 



&3S ME-iSlf. S£H£E£* Ellis foster stated that 

Los Angeles Talley College has a program in distributive 
education in which they cooperate with department store 



MM l H | Mill Mill « »M| ***» if **m * 

^Interview* Robert Goodman* Engineering Division, 
Los Angeles Pierce College, Feb. 5 * 1969* 
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Interview, Floyd Hardella, Teacher-Coordinator* 
Los Angeles Trade technical College* Jan* 30* 1969* 

^Interview* E. Supriano, Chairman* Engineering 
Technology Division* East Los Angeles Junior College* 

Jan* 30* 1969* ■ 



managers to train students to become managers to the 

respective stores « Epical department stores are, May 
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Company, Bobinsona* and Sears* 

Orange Coast College* Orange Coast College had a 



total of 17 work experience courses $ this was the most 
extensive offering of the eight colleges studied* Follow- 
ing is a list of the .courses offered: 



Agriculture 

Architectural ^eolmology 
Bata Processing 

Business Management and Retailing 
Civil technology 
Construction technology 
Dental Assisting 



Food Service 
Medical Assistant 
Metal frade technology 
Photography 
Police Science 
Secretarial, Science 
Tool 



All of these courses require one hour lecture § and 



the amber of hours of employment varies from 8 to 12 per 
week 9 depending on the number of units offered for the 
course* Generally "two units for 8 hours and three units 
for 12 hours of work per week were given to the students 



enrolled. 



Golden Meat . _ 

vm m 



Golden West College, in its 
third year of operation* offers six areas of work experience 
education* f hey are: 



£lGL 

Interview* Bills Foster* Talley State Junior College 

Feb* 4* Q 

■Interview* John Owen* District Director of ' 
Vocational Education* Orange Coast College* Feb* 13 * 1989 « 




Automotive (Cechnology 
Secretarial Science 
Business Management and Bet ailing 
Rnstrumentation technology 
f e chnieal Drafting 

All of these courses are three milts credit 0 One 
xv of lecture and eight hours of employment per week are 
ed, except for secretarial science uhleh requires 15 
hours of work experience in addition to the one hour 



re an: 



lecture » * 

Lons Beach City College* Long Beach City College 

«a^-«s»»rtrrS3S5CO tz^PK^ssS/v^Xt^rtSSStiVO 

offers four programs in work experience© She programs are 



Business Beal Estate 



a sl 



Business wercm*™ 

Auto Mechanics 
Refrigeration © 

A one hour lecture is required with the work exper- 
ience course* She student can enroll for one to four units, 

of credit© Each additional unit, requires an additional S 

§1 

hours per week of employment v 

Plans are being made to increase the course offer- 
ings hut nothing concrete will he proposed until after Hay 
of next year heca&sa of the new Vocational B< 
of 1968© Keith :yames-» Associate Bean- of Occupat: 
Preparation, said no new courses can he added until they 

are sure what their funding will he for the next, fiscal 
52 
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lew , Ed Parsons, Chairman, 



wolden west College, 7eh«. 4*, 1969* 



mew» ■ way 
College, f eh © 13, 1969* 
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OLOlogy Division 
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aterview*. Keith James, Assoc* Dean, Occupational 

College, Veb. 11. 1969* 
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Xeaahe^Coordixiators » 



A structured interview sheet 



colleges « fte following are results of statements made 
in response to the questions * 







varied from one at 



Los Angeles Xrads £eeh to 17 at Orange Coast 
All of the colleges sampled in the southern California 



area offered some type of work experience education 



program except two* 



How loni 



i^wjiKrwsawtftl 



has 

nrancuwo 



your 

«w^<mMocaui* 



Experience Programs? 



OX 



.unre w^k 

AT*wm** <^2jw«vti«Kwr*r®i 



She periods of time given during the interviews 
ranged from 0 to 12 years o Pasadena City College and 
Orange Coast College have had programs the longest 9 
Lob Angeles Sra&e Te&k the shortest • { Thej plan to 

begin a program in drafting the next semester)* 

3<> How many Programs have been discontinued? 

m*v*rxrM*m a t^rofle^rwacicw** c**v«ae.*»i33W< 



programs although some had undergone revision* 

4* How were you selected for the Job as Coordinator? 

All of the persons interviewed indicated that they 
had been former teachers § and they believed that they 



were selected primarily on their past teaching per- 
formances 9 knowledge of the general subject areas and 





experience in .the .field itself* teey indicated that 
they ted not. taken aptitude or interest type tests 




All of the interviewees stated teat tee students 



are graded by bote the employer and the teacher-coor- 
dinator* tee employer uses a rating method and the 
teacher grades the students for the work experience 

.courses* 




All of the schools sampled utilize an Advisory 





five of the 




that their Advisory 



Committees were .effective $ but three indicated that 
they believed their Advisory Committees were too "per 



**r" in nature#. 



8 What ux.i 

^ ® MOk 



a§»£ ssi fossa is ss^sias ss£ sshs 



work experience' tebg 

tee difficulty most frequently described was "too 



much work with too little help"* tee coordination, 
function encompasses so many facets that, it is very 
difficult to teach and do an effective Job of coor- 
’ dination at the same time* (Host of tee coordination 
tasks are carried out by teacher-coordinators) >? 

Students 

interviews were also conducted with student® randomly 

selected from Orange Coast College and Long Beach City College* 
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Because of the limited time available* it was not 
possible to interview employers as originally Intended? . 

It was fornd to be wry difficult to schedule a mutually 
suitable time for such interviews* 

• She most significant result that was obtained from 
the student interviews was that 5 out of the 8 students 
indicated that they liked the cooperative programs better 
than regular classes because the students believe that they 
achieve a better general understanding of the work itself? . 
(Shis refers to the practical applications that the students 
are experiencing on the Job) * However? the students? in, 
general? indicated that they believed that the work on the 
Job could be made more effective by better planning of the 
work activities * 

A survey was also conducted of Industrial technology 

students in four random classes* The classes selected and 
the number of students in each class are as follows 5 



Glass 


Total 

Number 


Transfer from JaCe 


KatexdaXs of Industry 


39 


34 


Descriptive Geometry 


28 


24 


Quality Assurance 


32 


28 


Production Analysis 


41 


. ,,,.25 


Total 


140 


121 



Three questions were asked of the students * The 

following are results of statements made in response to 
the questions o 
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The number of abute ats who indicated that they had 
transferred from such junior colleges was 121 (85%)* The 
121 students were then asked s 



How many 

programs 

■» m ^ii 'n w cyS ^ b wi wmwi 



m^:r&r3tFQS»muH*& t 



in Work Experience Education 

— -- — — , — - — i — ** ' ■ ■<» n e w « — -«■ iw ,i n m wtumwa. 

junior college ; 
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Only 11 of the 121 students indicated that they had • ■> 
done so# (Only 18 of the students indicated that they even ; • 
..knew what such programs- were)* Grades of the 11 students. : 

were* subsequently* compared by the writer with 11 randomly . 
v‘ selected students of the remaining 110 * The writer was 
•‘ unable to see any meaningful relationship between the grades 
of those students who had participated in work experience . 
programs in the Junior colleges and the sample who had not R 
The four classes £140 students) were ashed g 




Of the 140 students who were ashed « 83 indicated 
that they had© The grades of 10 randomly selected students 
of the 83 were compared with the grades of the 11 students' 
who had participated in -work experience education programs* 
The results did not reyeal any degree of correlation ? 

However* when comparing the grades of 10 randomly- 
selected students of those who had completed their work 
experience requirements for graduation with the grades of 
10 randomly selected students who had nob* 8 out of 10 
times those students with work experience had on an average 
higher grades in the major subjects than those who had. not 



completed their work experience requirements It appears 9 
therefore 9 that although work experience gained from 
junior college work experience education could not he 
correlated with academic achievement in the industrial 
technology subjects 9 work experience t per se, does seem 
to correlate * 



CHAPTER ¥ 

QOMQWSIOm MU HECOKMENDATIOKS 
X* GOH OHJSXOMS 

Based cm the offerings of the colleges studied and 
the interest expressed by those interviewed it Is the 
writer S s opinion that a great service is 'being offered to 
the committee in which these work experience programs 
are being offered © 

In spite of the great problems involved In coor- 
’dinating programs involving business* industry and the 
community college* there seems to be a trend to continue 
and expand programs of work experience « I'he local* state, 
and federal governments are aiding in the planning and 
funding of new progress « It is the opinion of the writer 
that with the new Vocational Education Act of 1968 an even 
greater interest and emphasis will be placed on cooperative 
work experience in the future* 

i 

II. KECOMHEHDA'DIOHS 

m m i . mmm mm, M* it^>ggaiiia«atCytt^ 

To assure a quality program in work experience 

education it is suggested, the following guidelines be used 
in planning new programs s 

1, Judgement should be exercised to select work 
stations that are relevant and in concert with 
student objectives » 

2* More active participation of Advisory Committees 
should be solicited® 






?5 

5* Counseling should be utilised to prevent 
students from taking programs without real 
interest in the occupation selected for 
work experience* 

4® Coordinator's of junior college programs 
should obtain feedback information from 

high school programs* 



'for further 




1® It is suggested that more study be conducted 
which, relates to the criteria for' selecting 
■coordinators for these programs* Personal 
characteristics such as attitude and interest 
in coordination type activities on the part 
of the coordinator perhaps have as great an 
influence on the success of a program as any 
other factor* 



2* It is also suggested that more study be 
conducted on the financial aspects of Work 
Experience Education programs* Since the 
latest Tocational Educational Act of 1968 
which has allocated #279*000*000 for 
vocational education purposes* there will 
undoubtedly be increased interest in such 
vocational activities in the junior colleges* 
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